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President's Corner
A n g e l a  S u m m e r s

P R E S I D E N T ' S  C O R N E R

• Conference Planning Committee Chair(s): Michelle Shaffer, City of            
Henderson and Angela Summers, City of Henderson 

• Presentation/Speaker Team: Jolie Telios, Clark County 

• Onsite Management/Volunteer Organization Team: Alex Crocker, City of    
Henderson 

• Finance / Sponsorship Committee: Nick McLemore, City of Henderson 

• Registration Management Team: Katie Eubanks, Clark County, NV;            
Felisha Aguilar, Clark County, Jamie Homm, Clark County 

• Creative Promotions Committee/ Exhibit / Tradeshow Liaison(s): Dave        
Castle, City of Henderson and Trey Smith, Clark County 

• Conference Awards: Paul Foltz, City of Henderson, Pat O’Mara, Washoe    
County 

Hello NRPS Members- 

Can you believe it’s already been a two months since conference ended? Time 

sure flies when you’re having fun!  I wanted to take a moment to once again 

thank each and every one of you for your support and attendance at the 2018 

Annual Conference.  We had over 122 attendees throughout the week and the 

Conference Planning Committee did an incredible job organizing the entire week. 

 I would like to congratulate and thank them again for their HARD WORK, 

dedication and enthusiastic spirit: 



President's Corner
A n g e l a  S u m m e r s

P R E S I D E N T ' S  C O R N E R

Please don’t let the momentum and the excitement from conference fade!  We 

have so many wonderful things planned this year and THIS IS THE BEST TIME 

to become an active member of our society!  If you haven’t talked with your 

agency about becoming a member, please do!  We need our members to 

continuing advocating the benefits of becoming involved with our state agency— 

we can’t do it without you!  Membership information is available at the end of this 

newsletter and we would be happy to send you more information if needed!   

Some exciting things on the horizon: 

• Monthly NRPS webcasts/live chats featuring special guests from around the 

country! 

• New and exciting Lunch-N-Learns that can be attended in person, or remotely. 

• A new young professional network and LEGACY committee. 

• NRPA’s Parks and Rec Month 

The next couple of months is a busy time for many of us, so I hope you all have a 

safe, fun and memorable time this summer!  Please continue to visit our website 

(www.nrps.org) our Facebook site (Nevada Recreation & Park Society - NRPS) 

and our Twitter feed for up to date information regarding our events, educational 

opportunities, etc. 

We look forward to seeing you out and about! 

Angela Summers 

NRPS President
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Parents Night Out!
by Carrah Jones - Clark County

Clark County’s newest aquatic facility, Aquatic Springs, has recently begun hosting a 

reoccurring event called, “Parents Night Out!” Children ages 6-12 are treated to a movie 

in the pool, time on an inflatable obstacle course, a climbing wall, and various other 

programmed activities while parents enjoy a night out! With Aquatic Springs being a 

newer facility, this event is a great opportunity to showcase all of the unique features that 

are offered there, as well as potentially increasing the community’s overall exposure to 

Clark County aquatics in general. 

So far, “Parents Night Out” has reached 62 participants and their families. Enrollment in 

swim lessons, swim team, and a specialized class, “Intro to Aquatic Sports,” have all 

increased since the initiation of our “Parent’s Night Out” event. Families who were not 

familiar with the facility prior to the event, are now enrolling their children in classes, 

buying swim passes, and regularly visiting the community center for lap and family 

swim. 

Another goal of the “Parents Night Out” event was to spread awareness of effective 

drowning prevention strategies to participants through games, activities, and 

demonstrations. Participants were also sent home with drowning prevention materials to 

share with their families.  In addition to spreading drowning prevention information, all 

participants were given a “water competency test” upon arrival to the event. Not only did 

this help with the overall safety of the event, but it also brought awareness to parents of 

their child’s swimming abilities and gave staff the opportunity to promote our facilities’ 

swimming and water safety lessons. 

Overall, “Parents Night Out” has been a major success when it comes to promoting 

Aquatic Springs, educating patrons of the potential dangers in and around the water, and 

providing a fun and enriching activity for families in the surrounding community!   



90+ Club
By Kathy Miles - Clark County

Filling the atmosphere at Clark County Paradise Recreation Center is a dynamic group of 

elite senior athletes called the 90+ Club.  I have never witnessed a more dedicated, 

enthusiastic group as this that gathers together to enjoy diverse fitness classes. 

 Seniorcise, taught by Tish Cullen, is the most popular 3 day a week class that entails 

chair exercise that can be modified for more advanced members.  Tish has been teaching 

classes for 9 years and is dedicated to ensuring that all the members feel supported and 

cared for while meeting their fitness needs.  

The 90+ Club also participates in Strength & Grace full body workouts through the 

combined techniques of Barre, Jazz, Yoga, Reiki Flow, and hand weights.  Silver 

Slippers is another popular ballet based class that focuses on developing core strength 

and flexibility.  Qigong and Pickle Ball are also offered for mental focus, hand/eye 

coordination, along with full body movements.   

Paradise Recreation Center has become a second home for many of the 90+ Club who 

consider this group their family.  Without them, they would be home alone.  Most of the 

members have been long time fitness enthusiasts and are extremely grateful for the 

opportunity to participant in healthy, fun activities with their “family”.  Their drive to 

stay active, healthy and challenged is what inspires the group to continue coming back 

for more.    

Many participants of Paradise Recreation Center look up to this inspiring group, 90+ 

Club, and frequently say, “I want to be like them when I grow up!”  It has been my 

pleasure to have been affiliated with this distinguished, happy and motivated group 

whose positive outlook on life has been the key to their success.  As Mickey Mantle said, 

“If I knew I was going to live this long, I would of taken better care of myself.” 



Leaders of the Future
By Sharon Steele

Over twenty years ago Clark County Parks and Recreation developed a program for 

teens. The main goal of the Leaders of the Future Program (L.O.T.F) was to provide 

leadership development skills, service to the community, and job training skills for 

future Parks and Recreation leaders. The process for the teens to be accepted into this 

program, teens must submit an application, signed a Clark County waiver and parent 

consent form, must attend an educational institution, submit two letters of references, 

and complete a successful interview. Once the teen had been selected in to the program, 

the teen must have completed a total of 4 levels that included basic skills like cleaning, 

setting up rooms, and assisting staff with duties. The youth also gained customer service 

skills and finally become mentors to other youth in the center. The last step for the teens 

were to apply for the position of a Recreation Leader.  

During this time is when I noticed that the program needed minor adjustment because 

the teens had several challenges in the interview process. Although they had the 

experience they lacked the confidence in representing themselves in the interview 

process and was unable to properly filling out the employment application. As I 

continued to re-evaluate the L.O.T.F. program I noticed that the new generation of teens 

coming into the center were not buying in to the LOTF program because they felt it was 

too much work and wanted instant gratification of accomplishments.  

In 2010 I decided to do something different at Walnut Recreation Center. I accepted 20 

participants into the Leaders of the Future Teen Camp pilot program. This was a free 

program for those 20 individuals. This program took place during the summer for 8 

weeks they attended camp four days a week for four hours a day. They participated in 

interview workshops skills which included how to dress properly for interviews, how to 

build a resume, daily leadership activities and speech presentations.  

For their commitment in the 8 week program they also had the opportunity to go on a 

Teen Retreat for three days at Camp Lee Canyon. In those three days they were exposed 

to outdoor adventures and had the opportunity to meet other LOTF participants from 

other Clark County recreation center. For the majority of the teens this was like their 

“Summer Vacation” where they had the opportunity    



to leave home for a few days  for the first time ever. 

Although, some teens that attend the program are not working for the Clark County many 

of them are employed at several other agencies or attending college.  One of the teens 

from the core pilot program is currently working for a law firm.  According to her, the 

opportunity she was given that summer gave her the tools and the confidence she needed 

for this law firm position and most importantly she had the experience to become a 

community leader. 



Active Interviews
By Kristy Bekiares

It’s that time of year when all that was hibernating begins to wake up, including our 

spring and summer parks and programs. The busy season is coming and along with it, 

school will be ending and outdoor activities…Here We Come!!! To start our busy 

seasons off right, it’s important to select the right employees who are motivated, 

creative, have a positive attitude, understand the importance of team work, who take 

initiative to make our parks and programs exceptional while taking pride in our 

organizations and facilities. Churchill County Pool in Fallon, Nevada perform Active 

Interviews based on these employee qualities to prepare for the upcoming season. 

Active Interviews focus on an employee candidate’s potential by taking part in a three- 

phase interview process 1) a formal group interview 2) group initiatives and 3) physical 

skills required by the work environment. This process takes approximately three hours to 

complete. 

Each formal group interview has as many as 5 employee candidates interviewing at a 

time with a total time of 30 minutes which includes interview panel discussion by 

approximately 3-4 interviewers. Each candidate is asked the same question in random 

order, so everyone has an opportunity to answer first and last, listening to other 

candidates answers. It is an opportunity to compare candidate answers for originality, 

communicating complete thoughts, and thorough understanding of the job. At this point, 

candidates are put in order of achievement and panel preference. 

The next phase is group initiatives. All employee candidates are given tasks as a group 

they must solve. It is wise to have three problem solving activities prepared depending 

on the efficiency of the group such as solving a human knot or lining up in order with no 

speaking. You only need 30-45 minutes to get results. You want to be able to observe the 

groups team performance qualities. Try to observe each candidate individually and 

determine if he/she is a captain, crew, or cargo. A captain is the leader who initiates the 

activities progress by problem solving, not afraid to voice their ideas and focuses on the 

groups success. As an employee, captains are willing to take on extra responsibilities, 

showing initiative at work, needing limited supervision. A crew member observes and 

gives recommendations for solutions; not as outgoing as the captains but is involved in 

the success of the group. Crew members have a lot of potential and room for growth as  



an employee, easily mentored by seasoned staff. A candidate who is considered cargo does 

not speak up and does what they are told by the group, lacks creativity and may not be very 

observant. Be careful when hiring someone considered cargo as they may be lazy 

employees and not represent the agency in a positive manner, possibly affecting the moral 

of your staff. 

The final physical skills phase evaluates the employee candidate’s physical capabilities and 

addresses facility specific skills required to determine if the candidate can do the job. It also 

allows the candidates an opportunity to become part of their potential work environment. 

Active interviews give employers an opportunity to maximize the evaluation process with 

the potential employee to make an informed decision for a successful employee relationship 

and provide your agency with a productive season. 



LEAD INSTITUTE

The Nevada Recreation & Park Society’s LEAD Institute is a new annual leadership development 

program for early, mid-career and seasoned professionals. Leadership development is critical to both 

public and parks and recreation employees. It provides participants and agencies with skill sets, 

competencies, and a growing expertise that improves leadership ability and fosters individual and 

organizational success. 

This three-year program will enhance individual organizational leadership skills, specifically addressing 

leadership styles, philosophies, and competencies. In addition, the program explores and introduces 

emerging approaches of integrating leadership development and personal growth. 

The course is designed to provide participatory and collaborative leadership and allows participants to 

learn from instructors and their fellow classmates. The intent is to prepare leaders with essential skills that 

will better prepare them for future challenges that require strategic thinking, collaboration, systems 

thinking, and leading change. 

Why should I attend the NRPS LEAD Institute? 

• To prepare for current and future organizational leadership roles. 

• To strengthen your personal knowledge base about leadership and its relationship to 

organizational success. 

• To strengthen your knowledge base about leadership principles and activities. 

• To reflect a personal commitment to the parks and recreation profession. 

• To demonstrate an awareness and commitment o personal and professional growth. 

• To be a part of succession planning for yourself and your organization. 

For more information: Angela Summers, LEAD Institute Coordinator 

                                  702-267-5806 

                                  angela.summers@cityofhenderson.com or visit www.nrps.org 

http://www.nrps.org/


                       Certified Park and Recreation Professional (CPRP) Certification 

The Certified Park and Recreation Professional certification is the national standard for all 

parks and recreation professionals who want to be at the forefront of their profession. 

Attaining the CPRP designation shows that you have met education and experience 

qualifications, and illustrates your commitment to the profession as well as your knowledge 

and understanding of key concepts within parks and recreation. 

   

                      Certified Park and Recreation Executive (CPRE) Certification 

The Certified Park and Recreation Executive (CPRE) establishes a national standard for 

managerial, administrative and executive parks and recreation professionals. This mastery- 

level credential focuses on the practical knowledge and current real-world skills necessary 

in today’s changing park and recreation environment 

                      Certified Playground Safety Inspector (CPSI) Certification 

The National Recreation and Park Association offers the industry leading certification 

program in playground safety, the Certified Playground Safety Inspector (CPSI) 

Certification program. The CPSI certification program provides the most comprehensive 

and up-to-date training on playground safety issues including hazard identification, 

equipment specifications, surfacing requirements and risk management methods. 

For more information please visit nrpa.org/certification

Certification Guide

http://www.nrpa.org/certification/


Article Requirements:  At least 250 words, but no longer 

than 500. Please submit your article with your name, title, 

organization and photo. Articles must be PROOFREAD 

and free of typing/grammatical errors! Please include at 

least 2-3 pictures for your articles in jpg or png format.   

Please send your articles to Mike 

Freeman at mfreeman@carson.org or Dave Castle at 

david.castle@cityofhenderson.com

Want to submit in the 

newsletter?
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