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2020 Annual Conference
The next NRPS Conference in 2020 is
going to be in Las Vegas, Nevada.
Conference will take place at MEET Las
Vegas located at 233 South 4th Street on
the North East corner of 4th and Bridger.

2020 Annual Conference
Conference 2.0
By Priscilla Smith

We are very excited as we continue to work on our upcoming
NRPS conference held at MEET Las Vegas March 31-April 1, 2020.
This year we will be offering new sponsorship options and a variety
of socials to showcase just how we bring the fun to everything we do.
According to the Chinese horoscope, 2020 marks “The Year of the
Rat.” Parks and Recreation is much like the rat as we are passionate
about what we do and love our freedom more than anything. As
professionals, we use our creativity to provide quality experiences in
the communities we serve. We love to create without boundaries and
play well with others at least most of the time. With the recession
many years ago, many Parks and Recreation agencies were
adversely impacted. Parks and Recreation programs in many
colleges and universities were eliminated as a result of reduced
funding. Nevada in particular lost its collegiate programs for Parks
and Recreation professionals. NRPS is committed to providing
innovative options to educate our Parks and Recreation
professionals despite those setbacks. Our conference is the place for
just that. We will see educational sessions on programming,
challenges, and growth, tailored for the Parks and Recreation
industry. We will also promote networking and team building across
agencies and jurisdictions. We have learned that together we cannot
be stopped. It is predicted that decisions made in the year of the rat
will impact the next 12 years. Whether you believe in Chinese
horoscopes or not, one thing is for certain; the decisions we make
today will impact the future of our careers.

Urban Forestry, The Great
Unknown
By Preston Goodman, City of Henderson
Urban Forestry is technically defined as is the care and
management of single trees and tree populations in urban
settings for the purpose of improving the urban environment.
Urban forestry advocates the role of trees as a critical part of
the urban infrastructure. Now if that has you scratching your
head it means that our Urban Forest consists of the trees
throughout our cities and parks. An Urban Forester is the
individual that oversees the care of these trees. To give this
a little perspective, the City of Henderson currently has 30,
000 trees growing in the City’s parks per the City of
Henderson Municipal Forestry Plan. The City of Henderson
has a GPS location for every tree in the city. This program
allows the City to track things like the age, height, species,
and overall health of every tree. The inventory program also
determines the value of every tree. The City of Henderson’s
current tree replacement value is at $60,000,000. The trees
in the inventory are also one of the few infrastructure items
that the City has that increases in value every year. Once we
have wrapped our heads around these facts we can start to
determine the cost of maintaining the asset. Urban Forestry
also includes programs such as Arbor Day and the memorial
tree program.

The next time you are at your local park or baseball field take a
look around at the trees and the shade they provide, and know
that your Urban Forester is looking after these silent giants.

The Face of Recreation
By Brittany Martinez, City of Sparks
How many days of the week do you say, “I love my job”? I
can say this each day. For the past 3,972 days, I have
loved my job. That is one of the main reasons why I am
quickly approaching year 11 as a part-time employee for
the City of Sparks. Do I always like my job? Of course not.
But being able to go on a field trip to the local water park
the next day makes up for it.
Part time and temporary employees’ jobs do come with a
lot of perks. We are the people getting paid to play all day
with kids at summer but we’re also the lucky winners who
must hear about a child’s brand-new water bottle that went
missing last Tuesday. But our jobs are more than that. We
personally have an impact on our communities. We strive
to create a safe place for our participants to grow, learn,
laugh, play and socialize. We get to teach kids to swim,
coach them how to dribble and shoot a basketball, help
them prepare for their spelling test, and even show them
how to tie their shoes. The amount of moments that we
have an opportunity to be a part of are endless.

The before and after school programs at The City of
Sparks currently employs 78 part-time staff. Fourteen have
been employed for over 5 years and 4 staff members used
to participate in our Youth Watch programs. One of the
greatest things to hear is that a participant has had such a
positive experience in our programs that they want to do
what we do when they grow up.

Pruning Trees in the Summer
Thoughts from an Arborist
By Preston Goodman

Pruning trees in the summer is a delicate subject. Many people
will say that you shouldn’t prune any tree in the summer. Is this
broad statement true or is there more to this idea.
The idea that we should only prune trees in the fall and winter
goes back to the idea that trees enter a dormant or slower
growing period during the fall and winter. This slower time of
growth allows for larger scale pruning due to the low activity
within the trees. This allows for more recovery time from pruning
cuts that occurred prior to the springtime. Spring is when trees
wake up and really start to grow actively. Taking these factors
into consideration might lead one to believe that fall and winter is
the only time to prune.
But the truth is trees can be pruned during the summer if the
individual knows the trees they are working on and what they can
tolerate. During the fall and winter pruning cycles, trees can have
a reduction in overall branches not to exceed 20% of the total
canopy. During the summer trees can have a reduction between
5-10% of the total tree in most cases. Some of the factors to look
at when pruning a tree in the summer include the tree’s tolerance
to sun scald. Sun scald can cause a tree to experience stress,
which in turn can cause a tree to be susceptible to disease. This
is when it is a good time to consult your local arborist or have the
work completed by a certified arborist.

There is a saying that the best time to prune a tree is when the
knife is sharp. This basically means a tree can be pruned any
time of year if the individual is willing to prune lightly and guide
the tree on its growth path.

LEAD INSTITUTE

The Nevada Recreation & Park Society’s LEAD Institute is a new annual leadership development
program for early, mid-career and seasoned professionals. Leadership development is critical to both
public and parks and recreation employees. It provides participants and agencies with skill sets,
competencies, and a growing expertise that improves leadership ability and fosters individual and
organizational success.

This three-year program will enhance individual organizational leadership skills, specifically addressing
leadership styles, philosophies, and competencies. In addition, the program explores and introduces
emerging approaches of integrating leadership development and personal growth.

The course is designed to provide participatory and collaborative leadership and allows participants to
learn from instructors and their fellow classmates. The intent is to prepare leaders with essential skills that
will better prepare them for future challenges that require strategic thinking, collaboration, systems
thinking, and leading change.

Why should I attend the NRPS LEAD Institute?
• To prepare for current and future organizational leadership roles.
• To strengthen your personal knowledge base about leadership and its relationship to
organizational success.
• To strengthen your knowledge base about leadership principles and activities.
• To reflect a personal commitment to the parks and recreation profession.
• To demonstrate an awareness and commitment o personal and professional growth.
• To be a part of succession planning for yourself and your organization.

Sponsored by:

For more information: Angela Summers, LEAD Institute Coordinator
702-267-5806
angela.summers@cityofhenderson.com or visit www.nrps.org

Certification Guide

Certified Park and Recreation Professional (CPRP) Certification

The Certified Park and Recreation Professional certification is the national standard for all
parks and recreation professionals who want to be at the forefront of their profession.
Attaining the CPRP designation shows that you have met education and experience
qualifications, and illustrates your commitment to the profession as well as your knowledge
and understanding of key concepts within parks and recreation.

Certified Park and Recreation Executive (CPRE) Certification

The Certified Park and Recreation Executive (CPRE) establishes a national standard for
managerial, administrative and executive parks and recreation professionals. This masterylevel credential focuses on the practical knowledge and current real-world skills necessary
in today’s changing park and recreation environment

Certified Playground Safety Inspector (CPSI) Certification

The National Recreation and Park Association offers the industry leading certification
program in playground safety, the Certified Playground Safety Inspector (CPSI)
Certification program. The CPSI certification program provides the most comprehensive
and up-to-date training on playground safety issues including hazard identification,
equipment specifications, surfacing requirements and risk management methods.

For more information please visit nrpa.org/certification
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